
Enfield Racial Equality Councilõs Black History 

Month celebrations kicked off 23rd October 

2008 with a free event at the Artzone Bistro 

in Edmonton.  
 

Musicians from the Central African Youth of 

Enfield led the event by playing to an intimate 

audience and describing how their Congolese 

music had evolved. Sam Bell (EREC trustee) 

loaned artifacts for the accompanying display 

on the Slave trade. This was followed by an 

informative and lively talk from Bevin Betton 

(EREC Chair) on the history of the slave trade 

(pictures below).  
 

Organised in partnership with Enfield Racial 

Equality Council, Enfield Arts and Events and 

the Primary Strategy Team the next free  

event ôJourneysõ will take place Thursday 

13th November 2008, 5.00 ñ7.00pm  at 

Forty Hall Gallery and Courtyard Café. 

õJourneysõ is an exhibition of artworks cre-

ated by young people from schools in Enfield 

(and on display in the Forty Hall Gallery 

6thñ30th November 2008).  A quiz on 

Black History will end the evening ñso 

come along and test your knowledge. A light 

buffet and free refreshments are available 

and certificates/prizes for the winning team. 

Please telephone EREC to book your free 

place on 020 8373 6271/2 and for more 

information contact Enfield Arts and Events 

on 020 8379 1467.  
 

Also showing at Forty Hall Museum between 

8thñ30th November is the 60th Anniversary 

of the arrival of õEmpire Windrushõ: a com-

memorative display. The display illustrates 

what life was like in the late 1940s and 50s for 

Caribbean migrants who have become a vital 

part of British society. Telephone 020 8363 

8196 for more information on this event.    

Linda Small (Speaker) 

C O N T E N T S  

Initial Advice, 

Information 

and Training 

Project  

2 

Initial Advice, 

Information 

and Training 

Project  

3 

Contact Us  4 

EHRC        

celebrates 1st 

anniversary  

4 

EREC          

welcomes   

Enfield College     

students  

4 

Enfield Hate 

Crime Forum 

Competition  

4 

  

E N F I E L D   

R A C I A L   

E Q U A L I T Y   

C O U N C I L EREC Newsletter 
A U T U M N  2 0 0 8  I S S U E  8  

PHOTOGRAPHS  

Top left: Central African 

Youth of Enfield 

Top right: Bevin Betton 

(EREC Chair)  

Bottom left: Audience 
 

Bottom right: Slave Trade 
Display  

Black History Month Celebrations  



  

P A G E  2  

Sexual Orientation 

Advice Information & Training Project 
The Enfield Racial Equality Council is working in partnership with Enfield Citizens Ad-

vice Bureau to empower and build good relations between diverse communities. The 

project is delivering free training workshops for community advisors on the equalities 

and human rights legislation and is co -ordinating meetings of an Advisors Network. 

The subject of our next training session and the focus of this feature article is Sexual 

Orientation .  

Dates of future training:  

3rd November 08 -  Sexual Orientation and Advisors Network meeting  

16th December 08 -   Race 

22nd January 09 -   Religion and Belief and Advisors Network meeting  

February 09 -   Gender  

26th March 09 -   Human Rights and Advisors Network meeting  

EREC provides a service of initial advice and information, signposting and referrals to 
victims of discrimination and harassment. If you would like to access this support, re-

fer individuals or book a place on the training please contact Sophie on 0208 373 

6275/aip@enfieldrec.org.uk (Thursday & Friday) or Indrani on 0208 373 6272/

admin@enfieldrec.org.uk.  

Photographs of Disability Discrimination training held 23rd September 2008 at Community House  

Access to goods, facilities and services  
Equality Act (Sexual Orientation)                     
Regulations 2007 
 
Part 3 of the Equality Act 2006 made provision for regula-
tions to be introduced to extend the protection against dis-
crimination on grounds of sexual orientation. This enabled 
provisions to be made to protect against discrimination on 
the grounds of sexual orientation (perceived or actual): 
 

in the provision of goods, facilities, services, education 

in the use and disposal of premises 

in the exercise of public duties 
 
Further to this, the Equality Act (Sexual Orientation) Regula-
tions 2007 became law on 30 April 2007, making such dis-
crimination unlawful. View the Equality Act (Sexual Orienta-
tion) Regulations 2007 at the website (www.opsi.gov.uk) of 
the Office of Public Sector Information.  

E R E C  N E W S L E T T E R  

 
Employment  
The Employment Equality (Sexual   
Orientation) Regulations 2003 
 
The Employment Equality (Sexual Orientation) 
Regulations 2003 protect employees from 
discrimination because of their actual or per-
ceived sexual orientation. Discrimination is 
unlawful in relation to:  
 

recruitment and selection 

terms and conditions of employment of-
fered and/or applied for 

opportunities for training, training itself, 
job promotions and transfers 

harassment and victimisation 

dismissal including redundancy post em-
ployment, for example provision of refer-
ences  

Supported with funding from the Equality and Human Rights Commission 


