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Human Rights 60th Annive

Join us to commemorate the 60th anniver- for the UK United Nations Association
sary and the signing of the Universal Declaand Clir Jon Kaye.
ration of Human Rights (copy of original).

The programme include
Monday 9th March 2009 Race Forum which is hosting a presenta-
6.30pm#i 9.00pm tion on the OHuman Ri

_ o speaker Joshua Castellino, Professor of
Enfield Civic Centre, Law at Middlesex University follows with
Silver Street, Enfield, EN1 3XA 60The Universal Decl ar
Rights at 60: Achievements and Chal-
This is a free event organised by Enfield Rb-e nges. 8 The Forum wi
cial Equality Council, the London Borough discussion.
of Enfield and Enfield and the Barnets
United Nations Association. Please confirm your attendance by con-
tacting EREC on 020 8373 6271 or email
Key speakers include David Wardrop, €o info@enfieldrec.org.uk or contact Martin
ordinator of Universal Declaration of Hu- Garnar on 020 8379 3113 or email mar-
man Rights 60th Anniversary Programme tin.garnar@enfield.gov.uk for further in-
Jformation.
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Advice Information & Training

The Enfield Racial Equality Council is working in partnership with Enfield Citizens Ad-

vice Bureau to empower and build good relations between diverse communities. The

project is delivering free training workshops for community advisors on the equalities

and human rights legislation and is co -ordinating meetings of an Advisors Network.
Gender Discrimination is the focus of this feature article the subject of the next

training session to be held Tuesday 24th February 2009 . The final training session
on Human Rights and Advisors Network meeting is taking place 26th March 2009.

EREC also provides a service of initial advice and information, signposting and refer-
rals to victims of discrimination and harassment. If you would like to access this sup-
port, refer individuals or book a place on the training please contact Sophie on 0208
373 6275/aip@enfieldrec.org.uk (Thursday & Friday) or Indrani on 0208 373 6272/
admin@enfieldrec.org.uk.

Supportedvith funding from the Equality and Human Rights Commission

Photographs of the Race Discrimination training held 16th December 2008 at Community House

Gender Discrimination
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| Sex Discrimination I

I Unlawful sex discrimination happens when someone is treated unfairly because of their gendér.

l Women, men and transsexual people can all experience sex discrimination. Sex discriminatio‘w also

includes treating someone less favourably because they are married or in a civil partnerséip: ior

I ample, by not hiring married women. |

t Sex Discrimination at work \I { Sex Discrimination in education :

! \Women and men, including transsexual people, haI\}eYou have the right not to be discriminatdd

Lthe right not to be discriminated against at work |

I because of their sexn this respect théaw recogniselsl

| four forms of discrimination: direct I
discrimination harassmentindirect

I discrimination victimisation

against because of your sex in educatioh or
when you apply for a place on a course E)r
I at a school or college. These rules appl;i to

I | both statefunded and private schools, I

I sex discrimination at work can relate feregnancy | universities, Further Education collegesl
! af“’ maternlty Equal paySexuaI harassmeyfamily | : and other education providers. The dis- |
| friendly working Parttime work Transgender I

issuesRecruitment and selectigDismissal and re- | ; crimination can be direct, indirect or hard
\dundancy Relationships at wortlDress codes at work \assment |
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http://www.equalityhumanrights.com/en/yourrights/equalityanddiscrimination/gender/atwork/Pages/Sexdiscriminationatwork.aspx#direct
http://www.equalityhumanrights.com/en/yourrights/equalityanddiscrimination/gender/atwork/Pages/Sexdiscriminationatwork.aspx#direct
http://www.equalityhumanrights.com/en/yourrights/equalityanddiscrimination/gender/atwork/Pages/Sexdiscriminationatwork.aspx#harras
http://www.equalityhumanrights.com/en/yourrights/equalityanddiscrimination/gender/atwork/Pages/Sexdiscriminationatwork.aspx#indirect
http://www.equalityhumanrights.com/en/yourrights/equalityanddiscrimination/gender/atwork/Pages/Sexdiscriminationatwork.aspx#indirect
http://www.equalityhumanrights.com/en/yourrights/equalityanddiscrimination/gender/atwork/Pages/Sexdiscriminationatwork.aspx#victim
http://www.equalityhumanrights.com/en/yourrights/equalityanddiscrimination/gender/atwork/Pregnancyandmaternity/Pages/Pregnancyandmaternity.aspx
http://www.equalityhumanrights.com/en/yourrights/equalityanddiscrimination/gender/atwork/Pregnancyandmaternity/Pages/Pregnancyandmaternity.aspx
http://www.equalityhumanrights.com/en/yourrights/equalityanddiscrimination/gender/atwork/equalpay/Pages/Equalpay1.aspx
http://www.equalityhumanrights.com/en/yourrights/equalityanddiscrimination/gender/atwork/Sexualharassment/Pages/Sexualharrassment.aspx
http://www.equalityhumanrights.com/en/yourrights/equalityanddiscrimination/gender/atwork/Familyfriendlyworking/Pages/9Familyfriendlyworking.aspx
http://www.equalityhumanrights.com/en/yourrights/equalityanddiscrimination/gender/atwork/Familyfriendlyworking/Pages/9Familyfriendlyworking.aspx
http://www.equalityhumanrights.com/en/yourrights/equalityanddiscrimination/gender/atwork/Parttimework/Pages/9Part-timework.aspx
http://www.equalityhumanrights.com/en/yourrights/equalityanddiscrimination/gender/atwork/Transgenderissues/Pages/9Transexualism.aspx
http://www.equalityhumanrights.com/en/yourrights/equalityanddiscrimination/gender/atwork/Transgenderissues/Pages/9Transexualism.aspx
http://www.equalityhumanrights.com/en/yourrights/equalityanddiscrimination/gender/atwork/Recruitmentandselection/Pages/9Recruitmentandselection.aspx
http://www.equalityhumanrights.com/en/yourrights/equalityanddiscrimination/gender/atwork/Dismissalandredundancy/Pages/Dismissalandredundancy.aspx
http://www.equalityhumanrights.com/en/yourrights/equalityanddiscrimination/gender/atwork/Dismissalandredundancy/Pages/Dismissalandredundancy.aspx
http://www.equalityhumanrights.com/en/yourrights/equalityanddiscrimination/gender/atwork/Relationshipsatwork/Pages/9Relationshipsatwork.aspx
http://www.equalityhumanrights.com/en/yourrights/equalityanddiscrimination/gender/atwork/Dresscodesatwork/Pages/9Dresscodes.aspx

